
EQUAL OPPORTUNITIES POLICY  
 
 
 
 
 
 

Our Policy 
 
Concord Ecology (“the Company”) is committed to equal opportunities 
and treats all Employees and Volunteers equally, irrespective of their 
gender, sexual orientation, marital status, race, colour, nationality, ethnic 
or national origins, political or religious beliefs, disability, age, pregnancy 
or HIV antibody status. The Company requires all Employees and 
Volunteers of whatever position or authority to adhere to this general 
principle.  
 
Purpose  
 
This policy provides the framework for ensuring fair treatment and the 
absence of discrimination in all of the Institute’s employment and related 
policies, practices and procedures. It complies with current UK 
legislation in relation to discrimination.  
 
Practice  
 
The implementation of the policy requires the Company and its 
Employees and Volunteers not to discriminate against other Employees 
or Volunteers by:  
a) treating any individual less favourably than others on the grounds of 
age, gender, colour, race, marital status, pregnancy or maternity, 
nationality, ethnic origin, religious or political beliefs, sexual orientation, 
HIV antibody status or disability;  
b) expecting an individual, solely on the grounds stated above, to comply 
with requirements relating to their employment or volunteering role that 
are different to the requirements of others;  
c) imposing on an individual work requirements which are, in effect, 
more onerous on that individual than they are on others. For example, 
by attaching a condition to a job specification that is not warranted by the 
nature of the role, but which makes it more difficult for members of a 
particular religion or gender to comply than others not of that religion or 
gender;  



d) harassing, victimising or bullying an individual on the above grounds; 
and/or  
e) any other act, or omission of an act, which has the effect of 
disadvantaging an Employee or Volunteer against another, purely on the 
above grounds. The Company will take all reasonable and practicable 
measures to make adjustments to the work environment to 
accommodate the needs of individuals to ensure that they are not 
disadvantaged on the grounds of age, gender, colour, race, marital 
status, pregnancy or maternity, nationality, ethnic origin, religious or 
political beliefs, sexual orientation, HIV antibody status or disability.  
 
In all instances those in control of Employees, Applicants and Volunteers 
are required to make judgements as objectively as possible based on 
the knowledge, skills, experience and temperament of the individual to 
ensure an individual is treated no less favourably than another. The 
Institute will promptly investigate any claims of discrimination on the 
above grounds.  
 
Allegations of discrimination should be made in writing to the Company 
Director. Where it is found that discrimination has arisen there will be a 
requirement to immediately cease the discrimination. An Employee 
accused of discrimination will be subject to the Company’s disciplinary 
procedures.  
 
Responsibility and Awareness  
 
The Company’s Director, has ultimate responsibility for ensuring 
compliance with this Policy. A copy of this Policy will be given to all new 
Employees and Volunteers on appointment, included in the Staff 
Handbook and on the Institute’s website. The Policy will be reviewed on 
a regular basis and incidents of discrimination will be recorded. 


